
ni
of

Si
Office

a Rural MuniciPalitY
the Rural MuniciPal Executive

t, )umla

Let No. 081/082

Ref.No.

3.

1

2.

BEffir

Request For Quotation
FOR

HIRING A FIRM FORSKILLS DEVELOPMENTTRAINING
(Date of Second Publication: B.S. 2O8Uo8/15(2024ltZlt3l

The Ministry of Labor, Employment and Social Security (MoLESS), Prime Minister Employment P*'og"rn (PMEP) has

received financing from the lnternational Development Association (lDA) toward the cost of Youth Employment

Transformation tnitiative (yETI) project. sinja Rural Municipality,Jumla District has received fund on conditional grant

through fiscal transfer from the yETl project and intends to apply part of the proceeds toward payments under the contract

for Hiring o Firm for Skitls DevelopmentTraining in sinja Rural Municipality'

A firm will be selected through an open competitive process under the procedures

,,as specified in the project Operations Manual of YETI Project from Request for Quotation (RFQ)

SinjaRural Municipality,JumlaDistrictinvites quotationfromthequalifiedfirms.Thebrief descriptionoftheprocurementis

Karnali,Provin ce,NePal

Date | 20Bt/08/18

as follows.

4. Bidder Should dePosit the cost of bidding document in the office revenue account

Bank Name: Nabil Bank Ltd.

Branch : SINJA

ACCOUNt HOIdCT NAMC : SINJA GA.PA 1'1 AANTARIK RAJASWA

Account Number3 21001017500029

5. The details of the service requirements, eligibility and qualifications required is found in terms of reference (Annex-1)'

6. eualifled service providers experience and registered in the same district will get advantage.

7. In case of last date for purchasing, submission and opening of RFQs falls on a Government Holiday, the next working day shall

be considered the last day. In such a case, the RFQ validity shall be recognized from the original RFQ submission deadline'

g. The Sinja Rural Municipality reserves the right to accept or reject any RFQand to annul the procurement process and reject all

RFes at any time prior to Contract Award, without thereby incuring any liability to Bidders/Applicants.

9. For euotation Document and other information please visit www.sinjamun.gov.np or consult to the Sinja Rural Muncipality

Narakot Jumla .

s.N. Description Estimated

Amount

(With out

Vat)

RFQ Document

fee (non-

refundable)

Deadline of RFQ-

document purchase

RFQsubmission

deadline

(Date and Time)

RFq-Opening Date and

Time

1 Hiring a Firm for Skills Development Training

in Sinla Rural MunciPalitY

(s r N J A/P M E P/Y EI t I oL I 2o8t I 082\

890400 L000 208u08/23

03:00 PM

208L108124

01:00 PM

208t108/24

03:00 PM

Email : ito.sinia mq n@"gtnat!*egm, website : www.sinjamun.Sov. nP
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REQUEST FOR QUOTATIoN (RFO)

SINJA Rural MunicipalitY

NARAKOT ,JUMLA

Type of Procurement: Non-Consulting Services

Title of Services: Hiring a Firm for Skills Development Training in Sinja

Rural MunciPalitY
Reference I D : (S I NJA/Y ETI I \tl 208 L/082)

Date of lssue of Request: B.S. 2O8L1O8/1S (A.D.20241L2103\
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A. Request for Quotation 

qoe?

Sinia Rural Municipalitv, Jumla District

Request for Quotation
for

HIRINGAFIRMFoRsK!LLSDEVELoPMENTTRAINING
( Date of second Pu blicatio n : B.S. 208 1/08/1 8(2024 / tzl t3\

1. The Ministry of Labor, Employment and Social Security (MoLESS), Prime Minister Employment Program (PMEP) has

received financing from the lnternational Development Association (lDA) toward the cost of Youth Employment

Transformation lnitiative (yETl) project. Sinja Rural Municipality,Jumla District has received fund on conditional grant

through fiscal transfer from the YETI Project and intends to apply part of the proceeds toward payments under the

contract for Hiring a Firm for Skitls DevelopmentTraining in Sinja Rural Municipality'

Z, A firm will be selected through an open competitive process under the procedures

,,as specified in the project Operations Manual of YETI Project from Request for Quotation (RFQ)

3. Sinja Rural Municipality, Jumla District invites quotation from the qualified firms. The brief description of the

procurement is as follows

4. Bidder Should deposit the cost of bidding document in the office revenue account

Bank Name : Nabil Bank Ltd'

Branch : SINJA

AccouNt HOIdCT NAMC : SINJA GA,PA 1'l AANTARIK RAJASWA

Account Nu mber: 2L0010L7500029

5. The details of the service requirements, eligibility and qualifications required is found in terms of reference

(Annexl).

6. eualified service providers experience and registered in the same district will get advantage.

7. ln case of last date for purchasing, submission and opening of RFQs falls on a Government Holiday, the next working

day shall be considered the last day. ln such a case, the RFQ validity shall be recognized from the original RFQ

submission deadline.

The Sinja Rural Municipality reserves the right to accept or reject any RFQ and to annul the procurement process

and reject all RFQs at any time prior to Contract Award, without thereby incurring any liability to Bidders/Applicants.

g.ForQuotationDocumentandotherinformationpleasevisitwww.siniamun.gov.nporconsulttotheSinjaRural

Muncipality Narakot Jumla

F.H^d
qzt1"'

s.N. Description Estimated
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(With out

Vat)

RFq Document

fee (non-

refundable)

Deadline of RFQ-

document

purchase

RFq submislion

deadline

(Date and Time)

RFq-Opening Date

and Time

L Hiring a Firm for Skills Development

Training in Sinja Rural Muncipality
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b
B. Instruction to the Bidders

1. To assist you in the preparation of your price quotation, the necessary technical specifications,
requirements and price schedule wlth required quantity are enclosed herewith

You shall submit one original of the Price Quotation with the Form of euotation, and clearly marked"original"' Your quotation in the attached format should be signed, sealed in an envelope and addressed to
and delivered in the following address:

Rural Municipality Address: Narakot, Jumla
Rural Municipality Name:Sinja Rural Muncipality
Mobile No.:9848356028 (Employement coordinator )
Email: ito.sinjamun@gmail.com

Your quotation must be accompanied by adequate technical documentation and catalogue(s) and otherprinted material or pertinent information (in English language) including names and addresses of firmsproviding service facilities.

You shall submit only one set of quotations for the above items. your quotation must be typed or written inindelible lnk and shall be signed by you or your authorized representative. without a signature in your Formof Quotation, your quotation will not be considered further.

A firm which meets eligibility, qualification and minimu m technical competence will be scored. The h ighestscorer firm will be selected and awarded the contract. The firm will be evaluated applying the foll owing rdtedond ted evaluation criteria

Service

2.

3

4.

5' Your quotation(s) should be submitted as per the following instructions and in accordance with the attachedform of contract' The attached rerms and conditions/Terms of Reference of goods and services is an integralpart ofthe Contract.
(i) PRICES: The prices should be quoted for goods and services required and delivery to the sinja RuralMunicipalityJumla District (place of destination). Prices shall be quoted in the Nepalese Rupees (NRs).(ii) EVALUATIoN oF QUoTATIoNS: offers determined to be substantially responsive to the technicalspecifications/Services will be evaluated by comparison of their technicar capabilities and prices as indicatedbelow' An offer is not substantially responsive if it contains material deviations or reservations to the terms,conditions' and specifications in this Request for Quotation, and it will not be considered further. The sinjaRural Municipality will evaluate and compare only the quotations determined to be substantially responsive.ln evaluating the quotations, the sinja Rural Municipality will adjust for any arithmetical errors as follows:
(a) where there is a discrepancy between amounts in figures and in words, the amount in words will govern;
(b) where is a discrepancy between the unit rate and the line item totar resulting from multiplying the unitrate by the quantity, the unit rate as quoted will govern; and
(c) lf a service Provider refuses to accept the correction, his quotation will be rejected.ln addition, the quoted price shall include Value Added Tax (VAT).

The selection of service provider will be based on the Project operations Manual accepted by The world Bankand Ministry of Labour, Employment and social security. The brief process is described below.

1" Number of of Firm in vocational skills trainof
102 in relevant trades
253 and full if no no marks

in the same d istrict if
54 andMethod work to Terms of Reference 205 Cost of the proposal/Financial Proposal

40Total

Sub-Categories wi

4lP
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At least 3 qualified firms are required for competitive proposal. lf three qualified quotations are not received
in the first call, LL shall re-advertise second time. A single quotation shall be accepted if it meets eligibility and
qualification criteria aftersecond call of quotation. LL can approach to the market directly in the absence of
single qualified proposal or no proposal after second call.

6. Further information can be obtained from:
Rural Municipality Address: Narakot, Jumla
Rural Municipality Name and District: Sinja Rural Muncipality, Jumla
Mobile No.: 9848356028
Email: ito.sinjamun@gmail.com

7 ' The bidder whose q uotation has been accepted will be notified of the award of contract through the Letter of
Acceptance issued by the Sinja Rural Municipality, Jumla District.

8. Bidders should submit their quotations with the following documents.
l. A completed Form of euotations (Attached) with details of cost.
ll' Approach, Methodology, work plan and response to terms of reference.
lll. lnformation of experience; General and specific of the firm in vocational and skills development

training with supporting documents-Annex-2
lV. Best 3 years turnover ofthe firm over the period ofthe last 7 years- Annex-3(C)
V. lnformation of trainers/co-trainers (with name and Brief CVs-Maximum 2 pages) with the years of

experiences, education and qualifications - Annex-3(D)
Vl' Registration certificate of firm in any government entities such as company registrar or Cottage and

Small lndustry Office or in Local Level.
Vll. PAN and VAT Registration with Latest Tax Clearance of FY 2080/81 or Date extension for tax

clearance if it is under clearance process.
Vlll. Documents showing affiliated and renewed with CTEW as a short-term training provider.

I' Under the World Bank's Anticorruption Policy, bidders shall observe the highest standard of ethics during the
procurement and execution of such contracts. Sinja Rural Municipality will reject a proposal for award, and
will recommend to impose sanctions on parties involved, if it determines that the bidder recommended for
award or any other party, has engaged in corrupt, fraudulent, collusive, or coercive practices in competing
for, or in executing, the Contract.

Sincerely,

Chief Administrative Officer : Tek Bahadur Shahi
Name of Rural Municipality : Sinja Rural Muncipality

1 Number of years of experience of Firm in anyfg@+-d{ts trainine 10
>Tyears and above full marks lOO%) 10
>5-7 years gets leo%| 9
>3-3 years gets (70%) 7

2 Experience in relevant trade(s) -390 Hours training experience 25

Masonry experience gets 6.25, Plumbing experience gets 6.25, Electrical Repair
experience gets 6.25, Carpentry experience gets 6.25

3 Experience and Registered in the same district if yes gets full marks, if no gets no marks 5
4 Approach, Method ology, work plan and responding to Terms of Reference 20

Responding to Terms of Reference ( with work schedule and detail , Methodol ogv) 5
Methodology 5

Work plane 5
Approach 5

5 Cost of the Proposal 40

b
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c. FORM OF QUOTATTON

To: Chief Administrative Officer,
Sinja Rural Municipality, Jumla District.

We offer to execute the RFQ dated ................. 2024 for Purchase of Services for "HtRtNG A F|RM FoR SKILLS

DEVELOPMENT TRAINING" in accordance with the Conditions of Contract accompanying this Quotation for the
Contract Price of NRs._(Amount in words: We propose to
complete the delivery of goods and services described in the Contract within the Delivery Time from the Date of
Signing of the Contract.

This Quotation and your written acceptance will constitute a binding Contract between us. We understand that
you are not bound to accept the lowest or any Quotation you receive.

We hereby confirm that this Quotation complies with the Validity of the Offer and Warranty conditions imposed by
the Request for Quotation document and the Terms and Conditions of Supply, respectively.

Authorized Signature

Name and Title of Signatory

Name of Service Provider:

Address :

Phone Number :

Fax Number, if any:

Email address:

6lPage
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D. PRICE SCHEDULE

Name of Service Provider
Summary of Total Cost

1-. Remuneration

Note: Pleose rate only key experts ond non-key experts such os Main

other support stalf as needed who are ossigned during the troining
Troine rs/Co-Troi n e rs/ Life skills to i ne r o n d

2. Reimbursable Ex CS

Note: Reimbursoble Cost moy include: Training moteriuls cost, equipment cost, DSA for troiners, food and

snocks, rentol of hall, utilities and trovel etc.

Total Price for the training services (ln words)- lnclusive of VAT

Signature of Service Provider

Note: lncaseofdiscrepancybetweenunitpriceandtotal,theunitpriceshall prevail

(

Item

Total Price in NPR
Cost of the Financial ProPosal

(1) Remuneration

(2) Reimbursable

I Prothe

vAT @ 13%

TraiTota

No.

Name
Number/Quantity

(Nos)

Person-month
Remuneration Rate

Time lnput in

Person/Month TOIAIiN NPR

Total cost of Remuneration

SN Type of Reimbursable ExPenses Unit Unit Cost Quantity Total Cost in NPR

Total Costs for an Event

trV TlPage



E. FORM OF CONTRACT
THIS AGREEMENT number made on 2024, between (Name of LL) hereinafter called "the
Municipality/Rural Municipality") on the one part and ....................................(hereinafter called "the Service
Provider") on the other part.

WHEREAS the lVlunicipality/Rural IVlunicipality has requested for quotation for "Hiring a Firm for Skills Development
Training in LL", (hereinafter called "Contract") and has accepted the Quotation by the service provider for the
services under Contract at the sum of NPR ............... (..........................) hereinafter called "the Contract Price".

NOW THIS AGREEMENT WITNESSETH AS FOLLOWS:

t. The following documents shall be deemed to form and be read and construed as part of this agreement, viz:

a) Form of Quotation, Terms and Conditions of Service, Terms of Reference - Annex 1, Price Schedule and
Proposed HR/key trainers.

b) Addendum (if applicable);

2. Taking into account payments to be made by the Sinja Rural Municipality to the service provider as
hereinafter mentioned, the Service Provider hereby concludes an Agreement with the Sinja Rural Municipality
to execute and complete the supply ofgoods and services under the Contract and remedy any defects therein
in conformity wlth the provisions of the Contract.

3. The Sinja Rural Municipality hereby covenants to pay, in consideration of the acceptance of Contract, delivery
of the services and supports therein, the Contract Price in accordance with Payment Conditions prescribed by
the Contract.

lN WITNESS whereof the parties hereto have executed the Contract under the laws of Nepal on the date indicated
above.

Signature and seal of the Sinja Rural lVunicipality
For and on behalf of

(Chief Administrative Offlcer)
Tek Bahadur Shahi

Signature and seal ofthe Service provider:
For and on behalf of

Name of Authorized Representative

?ffi
q{q
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2.

F. TERMS AND CONDITIONS OF SERVI

L. Schedules for Activities

Activities Description Tentative Timeline
Commencement of the service Within 7 days after agreement
lnception Report Within 10 days from the contract signing
Mid Term Report Within 45 days from the contract signing
Final Training completion Report Within 2.5 month from the contract signing

All the services in price Schedule and Performance Specifications/Requirements as perTOR shall be
completed within 3 months of contract signing.

Fixed Price: The prices indicated in the Form of Quotation are firm and fixed and not subject to any
adjustment during contract performance.

Activitv schedule: The services should be completed as per above schedule

lnsurance: The seryices su pplied under the contract shall be fully insured in a freely convertible currency
against loss or damage incidental to manufacture or acquisition, transportation, storage and delivery. The
insurance shall be in an amount equal to 110 percent of the value of the Goods on ,,All risks,,basis.

Applicable Law: The Contract shall be interpreted in accordance with the laws of the Nepal.

Resolution of Disputes: Sinja Rural tvunicipality and the Service Provider shall make every effort to resolve
amicably by direct informal negotiation any disagreement or dispute between them under or in
connection with the Contract. ln the case of a dispute between the Sinja Rural Municipality and the
Service Provider, the dispute shall be settled in accordance with the provisions of the relevant Nepal,s
arbitration law as defined by Nepal Council of Arbitration.

Deliverv and Documents: Upon service delivery, the Service Provider shall provide the following
documents to the Sinja Rural Municipality:

Copies of the Service Provider's invoice with,

a. lnception Report: Covering final work plan and training approach, trade wise training plan, no of
participants, venues and logistics support required within 10 days of contract effective date.

b' Mid-Term Report: Training progress report of LL with the information on participants, trades
participated, within 45 days of contract effective date.

c. Final Report: Within one weeks of completion of all training, the service provider shall submit the
Training completion report with,

- Consolidated Report covering the number of participants trained in each trade, Learning from
the training program, Training Analytic Report covering number of beneficiaries, age group,
gender, cast and ethnicity, trade areas covered by beneficiaries,

- Recommendation on the potential areas of improvement,

- A Final Report in Nepali or English Language.

Pavment: Payment of the contract price shall be made in the following manner:

3.

4.

5

6

7

o

Payment shall be given to the service provider after successful delivery of the ite

Payment Modality shall be as follows.

ces.
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pavment equivalent to 10 %or the ry-ffiill be made against the bank

1't installment: L0 % Payment against the inception report comprising the service provider's work

plan, information on enrolled trainees, confirmation of training locations and venues after lnception

Report.

2nd installment: 30% of Payment upon 50% completion of training and submission and approval of

mid-term report after, Mid-Term Report

3'd installment: Final 50% Payment upon successful completion of training and submisslon and

approval of final report by LL after Final Report.

9. WarrantV: Not APPlicable

10 Defects:, All defects reloted with training quotrty will be corrected by the Service provider without any

cost to the Municipality/Rural Municipality within 7 days from the date of notice by Municipality/Rural

Municipality.

Force Maieure: The Service Provider shall not be liable for penalties or termination for default if and to1_1.

the extent that it's delay in performance or other failure to perform its obligations under the Contract is

the result of an event of Force Majeure

For purposes ofthis clause, "Force Majeure" means an events beyond the control ofthe Service Provider

and not involving the Service Provider's fault or negligence and not foreseeable. Such events may include,

but not restricted to, act of Municipality/Rural Municipality in its sovereign capacity, wars or revolutions,

fires, floods, epidemics, quarantine restrictions, and freight embargoes.

lf a Force Majeure situation arises, the Service Provider shall promptly notify the Municipality/Rural

Municipality in writing of such condition and the cause thereof. Unless otherwise directed by the

IVlunicipality/Rural Municipality in writing, the Service Provider shall continue to perform its obligations

under the Contract as far as is reasonably practical, and shall seek all reasonable alternative means for
performance not prevented by Force Majeure event.

72. Required Technical Specifications and Description of Services: (with attachments as necessary)

(i) Specific details and technical standards, description of services and service requirements,
Approach and Methodology as indicated in TOR Annex-l" (attached herewith)

Service Provider confirms compliance with above specifications.

13 Failure to Perform: The Municipality/Rural Municipality may cancel the Agreement if the Service Provider

fails to deliver the Goods ond Seruices, in accordance with the above terms and conditions, in spite of a

15-day notice glven by the Sinja Rural Municipality without incurring any liability to the Service Provider.

NAME OF SERVICE PROVIDER

Authorized Signature

r Id Le.

Date:

Za sffi4<
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Annex-l: Terms of Reference I-U;::d-'

Training Provider for the Vocational and Life Skills training at L[s
Name of Local Level: Sinja Rural Muncipality
Number ofTrades: 2
Name of the Trades: Masonry (brick and stone masonry

Background

Prime Minister's Employment Program (PMEP) is Government of Nepal's flagship program which
envisions guaranteeing minimum employment of 100 days of work to the registered unemployed in
labor-intensive public works programs (PWPs) or provide a subsistence wage in the absence of work, to
eligible households. Youth Employment Transformation lnitiative (YETI) project supports pMEp to
improve the employment support services, and labor market outcomes of the youth.

The YETI project will aim to address gaps in the labor supply-side interventions and complement ongoing
initiatives on the labor demand side. On the supply side, the project will aim to address the lack of a
systematic approach to the provision and management of employment promotion services and systems
to support job seekers. on the demand side, the project will aim to generate short-term temporary
employment opportunities for the most vulnerable, which can improve their short- and medium-term
productivity. The focus on youth will address risks of fragility and conflict.

The Project Development Objective (PDO) is to improve employment services and labor market
outcomes, especially for youth. lmproved labor market outcomes for youth refer to increased
earnings/improved livelihoods for the individual beneficiaries of the project.

YETI aims to supplement temporary employment through cash for work with up to 40 days of on-the-job
training and up to 10 days of life-skills training in an effort to introduce elements of productive inclusion
in PMEP' The training is expected to increase skills and employability of the beneficiaries, to help thbm
to become less vulnerable to shocks and reduce their reliance on public works.

The skills training is intended to help temporary employment beneficiaries acquire skills that are
relevant to the work they are doing. The target group is largely unskilled beneficiaries of pMEp. The
sessions will be delivered at the local level, by locally procured firm(s). Trainees will continue to receive
wages from the PMEP during the duration of training.

Various agencies across the government, projects and programs have been delivering skills training in
Nepal for a long time' ln the government two agencies, Council for Technical Education and Vocational
Training (crEVT) under Ministry of Education, Science and Technology and Vocational and Skill
Development Training Center under Ministry of Labor, Employment and Social Security, have
curriculums for training provision. Typically, short-term skills training modules are three months long(390 hours) and combine theoretical and practical aspects. For yETl, MoLEss has prepared shorter
training modules and curriculum in five identified trades as mentioned below:

1. Masonry (brick and stone masonry)
2. Carpentry

One additional module of Life Sk
employment initiatives of the m
find employable opportunities.
promote goal setting, decision

ills Training has been envisioned to enhance entrepreneurship and serf-
inistry to support the trained cash for work beneficiaries who want to
The life skills sessions will cover a range of topics and are expected to

making, self-esteem among beneficiaries and financiar riteracy to

11 lP
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promote some behavioral changes and help them engage iHq{&9}ro'O"l'tliue and sustainable activities'

Training Service Provider is a professional firm with knowledge and experience in the areas of skill based

vocational training and life skills training'

Objectives of the assignment

The main objective of the assignment is to deliver vocational skills in five trades and life skills training

using the approved curriculum for the YETI cash for work beneficiaries alongside cash for work to

improve their skills'

::"?::y:',[" ,r.rninc schedure and pran with appropriate approach and methodorogv in cotlaboration with the

relevantLL.Theplanshoulddefinetrainingeventbytrade,location,numberoftraineesineachgroupnot
exceeding 25 trainees per training event'

2. Provide 40 days of vocational training an d 10 days of Life Skills training in the trades selected for the LL to 40

YETI beneficiaries of the LL as r the curriculum ed below;

3. provlde relevant hard copies of learning materials, including training materials, as defined in the curriculum'

4. Monltor participants attendance during training,

5. provide training completion certification in the related trades for participants,

6. Consult and coordinate with the employment service center (ESC) at the local level for implementation

su pport,

7. Prepare training completion report with acknowledgement of completion by the relevant LLs'

a. Training APProach

The training to yETl beneflciaries from Local Level will be dellvered through total of estimated 2 events' in groups

of 20-25 (Maximum) trainees.

Each training session will be for a total of 50 days (40 days of each trade and 10 days of life skills)'

Details on numbers of trainings session and grou of trainers

L Number of trainees 40

2 Number of trainees per training event lVlaximum 25

3 Number of training events Per LL 7

The training shall be del ivered using a method that includes

instruments to demonstrate use of appropriate tools' The il

be relevant to the training purposes. The training should

safeguard provisions of the project

Trainin Materials

slides, ill ustrative materials and engineering

lustrative materials used for training should

also comply with social and environmental

adMason2
labu

5 ntryCa

Materials and use of eTrainin ent
Materials as Per curriculumList of Traini

dVI alushn e ndinfo tio ets,rmastudse andoHmen Snt h Ca €S, uts,ateriaM S Assi eets,fln'P dte eM IA gd
M iadNo ected eeT bxt okscen CChe k n-prorma i sts,PerfoUProced retra n packetsng

aateri SM de ra Mrda etc P oobritir jectedPostecha n8rt,Di oM ed ls pateM lsfla spl ay

ue projections, Overhead tra rencies, Slides etc.)o
ort cost for equi ent, includi uimentshealth andSu m

flq

ge

https:/r

etc.),sheets,
Fli



A. Masonry sr{If6f{

Tolls, e UI ment and Materials
Tape, pags, one room building drawing a nd hammer,shovel, levels, drawing instruments, pencil,

eraser, sharpener, Gloves, Helmet, Safety belt, stone, Brick, Block, Cement, Lime, Additive, Water,

Sand, Mud, Aggregate, Binding Wire, Wood, wooden plank, steel rebar, rope etc.

B. Ca

Tolls, equipment and Materials
Work Bench,Measure tape, Hammer, Fork, Clamp, Hand Saw, Square, Sliding Bevel, Chisel, Plane,

Chisel, A , Axe, Nail, Wood etc

C. Health and Equipment
PPE: Helmate, coveralls, globes, first aid box, fire extinguisher etc.

lV. Assignment Duration
The assignment to be completed within 3 months from the contract effective date

V. Maior Outputs and Deliverables of the Assignments:
1. lnception Report: Covering final work plan and training approach, trade wise training plan, no of

participants, venues and logistics support required within 10 days of contract effectivi date.

2. Mid-Term Report: Training progress report of LL with the information on Participants, trades participated,

within 45 days of contract effective date.
3. Final Report: Within one weeks of completion of all training, the service provider shall submit the Training

completion report with
a. Consolidated Report covering the number of participants trained in each trade, Learning from the

training program, Training Analytic Report covering number of beneficiaries, age group, gender, cast

and ethnicity, trade areas covered by beneficiaries,
b. Recommendation on the potential areas of improvement,
c. A Final Report in Nepali or English Language.

Vl. Support to be provided by LL

a. List of trainees and coordination, Service provider must coordinate with LLs and facilitate to
ensure tralnees participation.

b. LL shall provide 50 days of wages during the training period for all beneficiaries.
c. Training curriculum for all trades.

Vll. Eligibility, Qualifications and Technical Qualifying Criteria and Selection of Service Provider:
A. The targeted service providers are the firms having demonstrated experience in conducting, managing,

supervising and implementing short term market-oriented skills training with the following eligibility
and qualification requirements,

1. The service providers should have registered in the office of the company registrar or Small or
Cottage Office or in Local Level.

2, PAN and VAT Registration with Latest Tax Clearance of FY 2080/8L or Date Extension for tax
clearance if it is under clearance process.

3. The service provider should be affiliated and renewed with CTEVT as a short-term training
provider.

4. Should have at least 3 years of proven track record of experience of conducting vocational training
program of minimum 390 hours of duration in relevant at least in One trade proposed.

5. Should have at least NPR 2 million annual turnover in the best 3 of the last 7 fiscal years.

B. HR Requirement and Qualification:

are the tables for and su staffs nece to conduct a traini event.

3l age

Followi

,Nt # q"di((
quq(

t

t',



"1,

Short Term

from TlTl in the I

1. In the trades/

T{r
with ToT (General/lnstructor/Occu pational)

pation/subject.

ike Road Repair and Maintenance, Carpentry,tions I

Masonry (brick and stone masonry), plumbing and Electrical Repairs, if no
Level-ll is available in academic program, Level-l with ToT
(General/lnstructor/occupational) from TII and one year experience will be
taken as minimum qualification).

Short Term Training Level-l or TSLC in the relevant occupation/subject.

+2 or equivalent, at least 5 years of general work experience, has received Tor
for life skills and conducted at least two life skills sessions.

Support Staff (Non-Key Human Resource)

+2 or equivalent

+2 or equivalent
C. Selection of Service providers

The selection of service provider will be based on the Project Operations Manual accepted by MoLESS and
World Bank'A firm which meets eligibility, qualification and minimum technical com petence will be scored
The highest scorer firm will be selected and awarded the contract. The firm will be scored applying the
followi

A public notice shall be published giving the minimum of 15 days of public notice by LLs. lf at least 3 qualified
proposals are not received at first call, second notice to be published by giving at least 7 days of notice.
sufficient competition will be ensured from at least 3 qualified firms. If there is only one quotation received
during the first call, LL shall re-advertise second time. lf only one proposal submitted or no any proposal
received in the second call, even a single proposal shall be accepted if met eligibility and qualification criteria.
LL can approach to the market for direct contracting in the absence of single qualified proposal even after
second call.

L Main Trainer

2 Co-trainer

3.

3

Main Trainer or life skills (unless

either of the above are qualified

to deliver life skills as well)

Training

Coordinator

4 Monitoring Officer

'J- Number of years of experience of Firm in a ny vocational skills training 10
2 Experience in relevant trades (L. Masonry (brick and stone masonry); 2. plumbing; 3

Electrical repairs; 4. Carpentry) 25

3 Experience and registration in the same district 5
4 Approach, Methodology, work pran and responding to Terms of Reference 20
5 Cost ofthe Pro Financial Pro 40

Total
100
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Sample Templates for Proposal

(A). General Work Experience

(B). Specific Experience

(C). Financial Capacity

(D). Key Trainers
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Annex-Z: General and SPe

(A). General Work ExPerience

Experience

(Detoils of ossignments undertaken by firm or member of o JV)

(N ote : Su PPorti ng docu men ts for General ExPerience TnouU be submitted for the above)

Firm's Name:

(Note: SuPPorting documents for specific Experience should be submitted ogainst the obove informotion')

(B). Specific ExPerience

Detailsofsimilarassignmentsundertakenintheprevioussevenyears
(tn cose of joint rrnruiu of two or more firms to be fitted separately for each constituent member)

\N

of work carried outDescriptionClientYear

Completed
Value of

Contract

Locations.

N.

Name of
assignment

1

2

3

4.

5

DescriPtion of work carried outClientYear

Completed
Value of

Contract

Locations.

N,

Name of
assignment

7

2

3

4.

5
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Annex-3: Financial and HR Cap lrm
(C). Financial Capacity

(ln cose of joint venture of two or more firms to be filled separately for each constituent member)

Average Annual Turnover of Best of 3 Fiscal Year

Of Last 7 Fiscal Years

(Note: Supporting documents for Averoge Turnover should be submitted agoinst the above information such as

Tax Cleoronce Certificates of the previous 3 Fiscal yeors)

(D) Key Trainers (lnclude details of Key Trainers only)

(tn case of joint venture of two or more firms to be filted separately for each constituent member)

(Please insert more rows as necessa rv)

SN Name Position
Highest

Qualification
Work Experience

(in year)

Specific Work
Experience (in

year)
Nationality

7

2

3

4

5

F
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